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Re-imagining The Mission

To operate the naton's lames] association of Alncan American prolessionals, you need 1o be wel
organized and acoountabia, Thal s why the Hational Black MBA Association = ke any Forfumss 500
company — pedorma the standand practice of wrillng an annuwal repord. Mot only does it lake info
SOOI B ASSOCUANON'S BEtlES Froem TG previous o, it Sets aside i 1 iok ahead 8 make
goals for thie coming year.

As we raflect on 2004, we highlight the accomplishmeants of our focus: Education, Employment and
Entregraneuship. On bath the national and local kevels, the KBMBAA conlinued [ build the pipeling
ol Tuture exesutivas through ils sducational programs.  Tha Cise Compatilion once again Brought
tagether more than 120 MBA students represanting 35 of the natlon’s leading businasa schools o
shevntas thair analtical thinking, presentition and Madership Sxils bolane & pandl of judgas. Mo
than 530,000 in scholarships wes ssandad,

Schelarships ware also awarded (o fen high schood studants who wrole essays as parl of the Leadars
ol Tomiairow program wiich, through ourllccal chaglers, provides mentors 10 sludents who stiuggle
wiith Ehiir grivihas but dxhitlt clher Signs of leadens hip.

For aur professional mambers, the NEMBAAS programs Tor emolayrnent contined 10 ink our vt
poct of talented candidates with comporate recrufers. Our Annual Career Fair ance again attracted
rispréssentatives from maons than 350 of the nation's fop comorations and uriversities, and our Employ-
mant Mateork conlinues 10 feature ona of the Rrgest professonal resume databases in the country,

A highlight of 2004 was the launch of a new program aimed a1 giving intansiva Beous 10 one’s curmnt
position on the career ladder and whema they envislon thesmsahes down the road. Candidatas for
Ssoss was i thss menth o e Bhat began a1 e annual corfemnos. The sic pamcpa s worked
diligantly with faciliators ba test-pilat the MBMBAA'S new on-dina carsar taal Niential™',

Chur goal, howewer, is nod just 1o arm cursabves with the education and knowledge needed o move up
throwgh the ranks of corporate America, but b be leadiers in the emenging global villega. To this end,
vl will SrlifLa b D IRfgWIlens Of i progrids difmad & ieming our MamBbes ino SRtRHReRaLIS

Wi appeeciate the generasity of our compaoraie parinars and the dadicated hard waek of our mamber-
ahip and 79 kaeal chaplers. Working as & Msam, we cin habil the misson of the National Biack MBA
Associabion: 1o create economic and inbelleciual wealth for Afican Amearicans. We thank you for your

effars and ask you ko kaap focused on conlinuing Susoass in the coming year

Alvin BErown
Naticnal Chair




Barbara L. Thomas
President & CEQ

Ag the only organization in the world sclely dedicated 1o the intellacteal,
financial and professsonal development ol Alrcan-Amenican execulives, we al
the Mational Black MBA Association have an opportunity 10 influence the
lives and careers ol countless individuats wha rely on the suppon, networking and influence we can
prosidd. Wil credle & pipHing of oppodunity that leads From hi legh School classioonm, thiowgh
undengraduate and graduate education, inbo neary every sector of business, govemment and commu-
nity dérvelopmient thal exsis. W help onganizations ranging lrom i Fomune S00 b0 ermarging new
enterprisas address thedr needs lor diverse talent, leadership and strategic planning.

fg Prasident and Chiel Executpsge Cifcas, | am happy 10 repon that in 2004 = for the second consacu-
five year — our posithve financial piciure reflected a dscipling and pride in growth based on good
1mwafﬂmfﬂlmg¢ffﬂhl- A% vl i chistancs Dabasiln oursebaes and thd ewents ol 911,
ouf position allowed us B make 2004 a year in which wa could re-imagine the possibilities of what cur
argganization could deliver 1or Qur membens, pamners and communilties.

In 2003, we made a debermination 1o change the course of owr fulure, We decided o locus on
divarsification and inndwation. Wir enhancad the vkt proposition for o membaers. Wia bound ways to
work even mone closely with our 39 chapler leaders in providing service and support on a locakzed
b, W irrtrcechuscoscl My EFCHRAINTES @ vt SOerviCis Thalk witad i resSpOnS b Ghangp s in Shi markel and
the needs of our vanous consfiluencies.

In 2004, one of the clear sSigns of this shift o re-imagineg was the emargence of tha MBMBAA Leader-
ghip Instibube. We studsed the marnked, lisbened o ourmemberns and our conporabe pamnens, and deter-
mined thal wa could provide the kind of word-class leadership training thal was moreasingly in de-
mand. The presenters and courseswork in our Leadership inatitute proved 1o be world-class by any
standiand. Wi identilied tha mesd bor @osculive coathing among our members and pariners thal
wanied o find & cost-gffactive way o access a banefit usually resamvad for senior executives for mone
ol their ironthine managers and dreclons. We made coaching a cofe ofleing thiough our new NBMBAA
Caresr Succass Mebwork™, which debuted at our annual conferanca in Houston, Texas, taking its
place along side our annual Carear Fasr, Global Roundiabée, Mational Case Competiton and ofher
dctivifios,

W continued 10 focus on enhancing comporate panner relations, We worked a1 showing virlee for our
strategic partners, business partners and exhibitons from beo diractions. We provided better access
i information and parner resowces via new lechnology, and we redoubled our effors 1o build sironger
redations, open lines of communication and fotus strongly on customsar cana,

Busingss has globalized at an amazing rate, Change has demanded fresh thinking and new ap-
proaches. | am proud o say that in 2004, we responded well to change. When our grganization
gerves e needs of Alnican-Amencan execulives in & changing emdronment, we Sense e needs of
Amernican business as awhole. | appreciate the hard wark of everyone, fromour board of directors, b
U partners, our chaplens, our stall and the volunteers who in 2004, helped keep NEMBAA amang the
bost
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Education, Employment and Entrepreneurship

26" Annual Conference & Exposition
Fle-imaging means taking ha tima i avaluaia how our new
workd of Dusiness works, exploning radesal ways of swercom-
ing outdabed, traditional company values. and embracing an
eppress ive sirelegy. I means refusing o do things Lhe wey
they allsarys harvs baan done, instead chocsing 10 aclivaly
consider and plan bor the fulure. In 2004, the NBRMBAA ra-
stnectunnd our traditional Annual Conl erenoe petiies 1o n
clude advanced lapdership training workshops, practical
employment assslance programs, and innovabive camser
development actrabas.

HEMBAA Leadership Institute

Launchad in 2004, this program was an ovarwhelming suc-
ceas by addresaing e leadership concerns ol oue Sirane-
gie and conporate panners, and the developmant needs of
today's business execubves. The curmiculum was lailored
based on best practices by indusiry experis, cumant trends
and research. The 350 paricipants atlended a full-day ol
P -0 workshops, which peovidhod Bham with prowon iools
and techiniques they coukd Immadiataly wse ta influenca thelr
coMmpany’s bottom-ing,

MEMBAA Emplayment Netwark” andd Career Fair
Maarty 200 companigs posted cbs on-ling threwgh the
HEMEBAA Employment Nebwork service.  Applicants re-
sponded > the  jobs BSted inlerviges wing conducted
during Conferance. allowing companies face-|o-lace contac
with the: prospects. In addition, thousands of prolessaonals
and students
attendad tha
Z-diry Career
Fair emgaging
in productivi
discussions
with SOfpOeDe
racruiters
irom  more
e 200 oo
panies,

“Year affer yedr corponale Amenica comes o
aur confersnce 1o ciose the wnempoymant
g, " Says Advin Browwn, Rational Chainol ihe
assaclation (pictured rght) with Gordon
Bathune, Chaiman and CEQ, Continenial
Airlines (lef), and Barbara L. Thomas,
NEMEAA Prosiden & CEQ (oonbor).

Malionally acdlamed speakers Les Brown (&) and Kwvami
Jackson (righl) participate in Conlarence plenarny sessions,

Career Success Network™

Thig Ihree-gay pro-
Qram wWas an o
pansen from our
2002 weries, and
provided partici
pasnts with practical
tools for caress an-
hanceman, incud-
ing workshops on
developing their
Pl ety furse] e
viewing skills, private one-lo-cne coaching from HUR, peofes-
slonals, natworking how-1o's, and acoess (0 computer sLations
for irmediately incorporating the fips into their resurmas and
praparing fae thair NBMEAA Employment Netwark imenisws
of Caresr Fairseanh,

NEMBAA Case Compelilion’

Nl i % 12 yesar, in 2004 the eompatition was sponsoned by
DaimlerChnygsler and hostad maone than 100 graduate studants
from 35 schools
across the U.5..
rasulling In the
disiribulion al
535,000 in scholar-
ship awands 1o the
top threa teams




Candidates for Success™

Lag! fall, NEKEBAS, [auncivid & bist piol of i ndw prodessional deved-
opment and coaching resource, Miential, in the assocation's eastern
region, Combining the katest in online career resounces with e best
in parssnalized prolessional coaching, Niealial was creatad 10 halp
HEMBAA members reach ther infinie career potental. In ofder io
Diest-criv T SErcE, & group of mambers wing brought 1ooeiher 1o
participate in Candidates For Sucoess, a three-month emersicon with
Mlerilial, suppodtiad by laclitabéd group Sessmng and indnduali2ed
coaching and actountabilty, Tha panicipants amanged with th ook §
meaded o paint a diferent plchure of themselses in e minds of key
dacision rakers, and within mambs wara recabing job promations, B

The Candidales For Success™ Program kick-off
Ml durireg the Annual Confansnos

Mational Scholarship Programs

Since 1563, the annual scholarship programs hawve provided luition assistance, mentonng, and employment sxpoe-

sung 10 sbudents al every phase of academs study, made possibhe by the donalions Fom our coparale Sponsors.
Doctoral Fellowsahips
Through o comprehenshe ressarch paper submssion and oihir critpeia, T
Ph.0. candidates wera able 1o continue theair studies bacausa of the £20,000

| rwarded.

| MBA Awards
A botal of S220.000 in SEhokarships wink awibnded 10 23 gracuale studants, based
upan thalr written essay, GPA, asira-cumicular activities, and oral presantation,

Undergraduate Scholarships
Thrcasgh an irtense selecton process conducied by our lcal chaplers, ben siu-
dents each received a §1,000 award for their continued educalion,

Leaders of Tomorrow™ Program

Sinca it's inception in 1951, this high schodl shadant mentaring pro
gram has awarded hundreds of high school siudents scholarships for
thadr ollege education; thus mone minddty kigh schon shudents are
atlending and graduating from collage. In 2004, 15 students recaived
i folal of 517,500 n scholarships,

Sedman Graham falks
with Leadera of Tomar-
row" shudents aboul the
importance of planning ;
YOUF Canser path earhy, .




National Award Recipients

H. Haylor Fitzhugh #Award of Relevanco
Stedman Graharm

Chairman and CED ol 5, Graharn & Associales

Cuistanding Educatienal Institution of the Year Avard
Howard Unbeersliy
NBMBAA Cace Competition™ Program Participant

Cutstanding MEA of the Year Award
Anica Howard
Miragent Communications

Ronald H, Brown Legacy Award
Ken Chenault
Chairman and CEQ of Amafcan Expross

Silver Torch Award
Exxonfdobil
MBMBAA Divorsly Parine:

Entreprensur of the Year Award
Johin W, Rogers, JJr,
Chairman & Chied Executive Officer of Anel Cagatal Managemsent

WWilllam J. Gualls Award of Excellence

Angela Eason
Sanior Managar of Deloitie Consulting LLP

Chairman's Award
Congressman Elijah E. Cummings
Urited States Houss of Aepresentatnegs

Helping Hands Award
Hines

Tormany DiversiyUER Manager a7 Mars, Incomoraled

President's Award for Dulstanding Leadership
Sandra Thompkins
Executive Direcior, Human Rasounces of Delphl Corporation

Chtstanding Communicator of the Year Award
Sean Combs

CEQ & Foundar of Bad Boy Entertainment

Chapters of the Year
Atlanta Chapler
Cincinnati Chaptar
Cleveland Chapter
Hausion Chapler



Creating Possibilities for the Future

Reporting From the Front Lines

MEMBAA Chapters recount their 204 program successes and resulling commaunity Empact,

ATLANTA

Jannel Thoms, President

To bagin the year, the Execulive
Board altended a relreal fealuning
Thamas W, Doch, forma:s Chairof
the 100 Black ben ol Amerca as
thit kiymale spadker. The Atanta
Chapter prowdly repons that it had
a 21% ncrpase in e,
| Thachapter continued o mplermant
ils strategy 10 delivar programs thal
appaaked 1o 8 broaad cross-section of its membarship and
the communing. The 2004 meeting lopics were Afncan-Amed-
cin Exidulivies, Alncan-Amencan Warmen Judies on the
Fursuit of Freedom and Equality celebraling the 50th Anni-
vargarny of Brown vi Thir Board of Education and Black
Freachers on Policy and Politics. These prograems featused
such estpomead guoss ag Mathansl B Foed, CEOQ of MARTA,
Justics Leah Ward Sears (Chisf kestion of the Gaargia Su-
prema Court), and mone. The chapler celebmted Black His-
tory Month with Afncan Amencan pollticians ciscussing the
state of aflairs in Georgia within an histoncal corext. We
weng hononed 1o have Geongia Stale Senater Vincenl Fon
and Siake Representatives, Calvin Smyra and Tyrong Brooks
as our esteemed panalists. I keaping with the alecton
yaar thieme, we hestad a poiizal fonam faaturing tha Al
lanta City Cowncd President Candidates. Lisa Borders,
Michal Julisan Bond, Dowg Alexander and Demrick Boazrman
were greeled by a standing reom only crowd as thay en-
gaged in a spiriled discussion on Thair views and plang lor
the future of City of Atlarta,  The chapler partnered with
B & Blackdiim.com io host thres film scresnings in sup-
ot of the chapler's schotarship poogrims and held 4 Holi-
day Mixer 1o calebrate 2004 and show appreciakion for our
mambing and pardnics. Wi alko conlinued bo collaborale
wilh other ceganizations such as The Naliona! Socialy of
Blacx Engineers. Black Dala Piocessons Assocsation, Gale
City Bar Association, NSHMBA, Goeongia Association of
BEack Women Alcemeys, and the 100 Black Men of Amarice.

CHARLOTTE

Joschim Rogers, President

The Charlogie Chapler prowdly re-
ports that s Be members and ac-
live memibers conlinue i iIncreasa,
aned we B Sl @ goal 10 doubke
ocur siza In the coming year. Ve
ane working on progeams that wil
add value i tha Chardofie businass
community and thal will specifcally
banefit our mambers,

We have aggressively solicded mnactive Life Members,
MBS, curen] Sludents and ansa gnirepoeneurs i becomi
a pal of cur Chaplar. We are also working closedy with owr
cofporale partnens on & local level and forging alliances with
othar professional organizmtions. We have revitalized our
Leaders of Tomorrow program and are excibed about the
prospacts of this group. We now alss have a strong pres-
ence &l the magonty of the area Universiies, and work closely
with thie 5chools. W hopa [0 offer & nurmbar ¢ scholar-
ships ihis year o daserving students. The Charlotte Lead-
ership Team is guiding the chagier with a renswed cnibues-
A%, chear vision, and strategic dirsstion

CHICAGD

Kathy April-Barr, President

The Checago Chapter conlinues
wilh fls ratio of 'Selting fhe Shan-
ciarols Othars Must Fodiow by deliv.
ening exciing and coathe program-
Friifig) faf it's Bamibars, Comanis
FParinars, Coalition and Comemunity
stakenolders. Aferlast years Con-
ference, we held our bi-annual
“Hale of the Diganizalion” and our
tall Business Laadkars hip nstitule [BLI}, hosted by The Morih-
e Trust. Our Black CEQ Exchange, in it's thied year had
Anmy Hillard, FoundarPresidentCED ol ComrdantCaka Com-
pany LLC, &8 it speaker,

Chur Commundy Cutreach inftialives include our yearkong
adopled issue of HIVAS Awareness and the UNCF Walk-
Pun-Bika-5kate-a-1hon.

Thae CRADIEF CONTIRLIES 10 A1rkngihen 0% Corporats Panmer
base having added three new partnars o an already mobus
kst fhal includes But i nolb limited 1o Hewll Associates,
Walgreen's, Bank OnalJP Morgan Chasa, LS. Cellular,
South Shore Bank, 3ears, and Deloitte. Membership is
growing and wa're attracting mare nan-membars 1 our
avents, cormeting Irnfluencing them ta join.

Ve look forward to our Fall BLI 1 scheduled in Movermnbar
Iodlowed by our Coalition [NABA, BDPA, NAAAHR] Holday
Farty.



CLEVELANDMNOATHEAST OH
Alton Tinker, President

Thiz Clessiand Crapier had anoiher
axciting and successful yaar in
2004, Due be he work and dedeca-
ticn of the Chapler's leadership
team, the Chapler launched hwa
vary successiul programs, in-
creased the Chaptar sisibility intha
ClevelandMNonhens! Dhio maked
and provided Chaptars mambars
with The opponundy by improve their |eecership skills. The
Chapler anded the wear with twd vary successhl avents,
the Corporale Receoton and the Toy for Tols Holiday Party.

Duia 1o tha gemarows supoart of sur Comparate Partnars, tha
Chapiar wis able io award 58,000 in scholarhips, upimom

52,0000 the pricr year. Also, as pant of the Ghapter’s com-
munity ouireach program, the Chapter parinered wilh twa
cther organizatiors 1o hava a Holiday Party for Toys for Tols
wheneby numenous loys and ower $700.00 wene dorabed (o
Toys Tor Tots,

Some of the Righliphts Tar PO04 weare as follows:
= GF% new member growth in 2004 over 200
rmambers.
& 7% growth in lelime membsership
* Placed teee members on non-profil boards
ErOLIh OUF prnErshig with Business Volunseer
Unlimfted

COLUMBLIS

Cryauma Garrison, President
The Cowmibus Chapler has besn
active providing valuee Tor ur ram-
biers i the form of new program-
ming, enhianced membashp meal-
inges. incregsoed CoMOrRe Sponsor-
ghip, increasad branding, 2 S00%
incrafsa in mambarship, anda S0
increase in Liletime membar-
ship, Our Probessional Devidop-
menl sernes provides MBA's with real-time busi-
ness mionmaion o I p suppod our gllons 0 engage slu-
dents and establishad membars, |n promoling acanomic
and intaliaciual wenalh in our community, we have reinoled
Our wWisle 1O bé moed user Triendlby, intersctingg, and inlor-
mative, proseging kocal mingrity owned businesses opponu-
riflids b0 nikach an unlimilied audisnc.

We have been successiul in securng capital confributicns
reet) olar Sorpocabie partners b suppot our growing LOT pro-
gram, schadarships, and development saries. In addiicn,
we awarded computens 1o our LOT graduales 1o ease their
mitriculation 10 & varaety of guality collepas/invarsitias. In
the coming manths, we il kick-ofl our endowmeant fund
pragram designed b stabilize the nancial strength of our
chaper.

The Columbus Chapler has added several standing com-
mitlees 1o furher cullivale th meeds of our memoers and
conpormia parners as we grow, This past year we added a
Fund Devedapment Chalr, Advisony Board Chalr, Markating
Communications Chair, and Galf Co-Chains,

DALLAS - FT. WORTH

Kevin Davis, President

Proudly rapocts that memibanship s
growirg Laster han the 10% mate
wii forgcasted, and we ans on irack
o increase cur Melime membear-
ghip bage 1o 35% of our lolal mem-
bership. We axpact owr mambaear-
ship 1o exceed 325 financial mem-
Eniiers: by Whalh s 1 200G, Larogely dus
ioihe programs and events plannad
tor 2005; including thi 4™ Annual Laadens of Tomormow Ni-
ticmal Case Compelition on June 24-26. The 39 Annual
Texas Leadeship Divarsity and Education (L.E.AD.) Day
i June 3, co-hasted with the Hational Socisty of Hispanic
MBAs [NEHMBA), 5 1he comarsione of our strate gy te de-
lver high-quaiy, aFordable professional development solu-
ticns for our membarship. And the chapler plans to award
310,000 in scholarships b DFW undengradusale and gradu-
ate candidales in 2005.

DA TON

Dwight Johnson, President

As far as activities duing the past
WEAT, We AN in A re-building stape.
Wa had a PD and membership
rreselireg inApeil 2004, The theme,
*Surviving During These Dilficuy
Timeas,” wes presented by Caretla
Aailey-Worhy, Managen, Human
Razources, Lexis Naxis. Ve hava
alsn had several Board meetings.
Our naxt POV Membership meet-
i, scheduled for 2006, will focus on our new year's goal
of reckamation ol lormer meambers. recnuitment of naw mem-
bers, enhancing the Leaders of Tomonmow and sponsaring
at least six probesslondl deyvelopendat mseings.




| Corrie Pation, President

In 2004, we provided 5o sludents
rafd than 13,000 in scholarship
awarts. Increased cur overal mem-
bership 15% and relained grealer
tham 35% of past mambens (excied-
ineg Lifetime mermbers). Hosbed sav-
L aral very sucoassiul workshops
gearad towards financial wallness
inciuding Estate Planning, Enrepre-
neurship Saries and Investing Strategies. Cur Leaders of
Tomarnoes Frogram maea than doubléed ennlied shudents 1o
fifty thrae sludants annslled for the program yearn, Two of gur
Leadess recetwed honorable meantion during the LOT conber-
ey in Howsion, TX and ong Studaent was invited 10 stend
the Maval Acadermy Summes Program in 2005,

IMDHAMAPOLIS

Michasl Florence, President
Proudly repors thal 85 membes-
ship base is steadily incraasing.
The chapter laid plans 1o sian it's
first Laadars of Tomonmom progeam,
The chapier was awarded £3 000
in grant monay from the Alkance
With Indiana, to hedp lawnch Lead-
ers ol Tomorrow, Tha chapbis's
Leaders of Tomomrow coordinalor,
Viee Presideni ol Operalions,
soyee Lea Crenshaw; in conjunction with the Purdue Lini-
versity Extansion i indanapolis; constructed a curriculum
1o teach cuwr Sludents (high schaol juniors and Senions) Fi-
nancial Lieracy and Leadership skills. The Indianapolis
Chapler continues 1o exiend itsall 1o the community wilh
it's Carear Davelopment and Seminar Sanes. The Indianapo-
lis Chapler has adopbed the unolfcial motta of “Each One,
Raach One™, Each mamber is encoumaged b bring a friand,
colleague of polential member 10 a chapber eventTuncton
andd gapoge tham o the erganization,

KAMSAS CITY

Toni Johnson

Kansas City has four areas of fo-
cus: professional development,
Leadars of Tomomow, schodarship
and communty nvohement. Over
ther past year, Kansas Cily has
saveral accomplshments: hald
suctissiul mambarship dmag and
comporate partner event; distributed
three scholanship awards totaling
£46,000; maintained an activa Laadars of Tomomow program
throisghoul the school year with an average partcipation of
& studenis, and sponsongd Siudenis 1o padicipate in the
national Conference.

MEMPHIS

Kathy Lofton, President
Memphis reported an Increassa
i Suscass for its anmeal Handand

um imwenich a relevant artcks Trom g
the publication is presented for dis-
cussion andor debale among &
panel of high caliber community [3
leaders and professionals. The R
measurement was gauged by the
risa in attendance and lavorable feedback as compared to
2003, A lactor which strongly conbributed to the
avant's achigwament was the imprassive venue, the FedEx
Insiitute of Technology. Securement ol the site was due to
thar orehastration of cument Vies President of Adminisira-
tion, LaShanwm Parks-Hampion. Thés location afforded chapler
Frembers, distinguished panslists and general anencees the
ahility to participate in article dialogue and Q&A via stata-of
the-an, high tech audio and wiswal capailities. The Hardand
Business Raview was insttuled by immadiate past Prase
dent, Ann Strong-Jsenking.

MILWALIKEE

Brenda Pegues, President

Al preseni, the Milwaukes
Chaplar's primary focus is b mave
bowwvard Social Entreprenaurshig by
devaloping Fea-For-Service Pro-
grams focwsed on career develop-
Frd, grirepranurship, & peowicding
consulting assistance 1o non-prof-
its, small businessas, & the gen-
aral public for accaunting, finance,
markating, & business plan davelopmient.

The chaptar recently parinened with a national boundation for
enlrepreneurship & & major university 1o develop & Business
Camg {due 1o lawnch in August 2006) to supplamant tha
LOT Program. The camp will provide academic enfichmsan
& halp students start their own businesses, In addition to
leamning about money managemend, parsonal finance, &
diviloping public Speaking skills, the camp will prowvide she-
denis with access to mantors & advisors, as well as paid
irternships in exsling businessas.

In 2004, the chapler parinened with a national organization
b chasign a naw Board Placemant Program for the axpress
purpaese of connecting high-peofile non-profit boards with new
liimchirrs: ol tha Mikwiskee Chapler. W spocificaly b hod
naon-prodil organizations dedicated fo diversity leadership:
hey batieve thal @ falenied, pariicipalive, & aiverse board
emhances a nongrolil organization’s ability fo reach ifs goal,
The chapier also patnened with the Alfrcan American Fund
Dreresdopmnt Irestitute 1o beach membars Fundrasng & Gran
Wiriting Skilis for non-profits.



MNASHVILLE

LolLita Toney, President

The Greater Mashville chapler (s
prowd b repo that in 2004 wa had
aveny successhl membership drve
prags 1o thix Kame West concen
which was co-sponsored with the
Mashille Looby Bar Associalion.
Thiss avent coupled with an outstand-
ing canser fair featuring EN Lilly
Pharmaceuticals provided a plai-
farm for increased mambership and local comorats suppod.
MNashvilip & in thi process of restruciuring 1he monthly rdel-
ings to include mom prolessional and personal davelopmeant
and a “Member Business Spatighi” on ihe websfe io high-
light mamber businasses,

MEW JERSEY

Kavin McMillan, President

Tha chapier continues 1o thrve
wilh inncvative program meatings
and the annual Canger Fair, which
attracis 1,000 panicipants and
raed than 25 cofporale pannees,
The Leadars of Tomomow program
caoninues 1o expand into dilfesant
countias throughout the state ai-
tracding 30-40 stsdants annually.

NEW YORK
Frances Ferguson, President
‘We have a renewed commatment

I wolunleer sanice in Matng Mew
Yok, We are committed to deliv-
enng educational and econaomc
dirpopmaont ireg] il SLp-
podt cuer mesmibens and the African
AMEHCAN COmmimnity-al lange,

We anded 2004 with a sirong alli-
ance parines, tha Wilkam Jeflerson Clinlon Foundation, As
pan of the Harlem, Brorx and Brookhyn Small Business
Initiativa, cur Chaghior volunbiars, «<20 sireng in 2005—aoon-
tirse their irmohsement in assisting 10-12 small businesses,
as part of a 14 month Gme commitmant of volumeer Sed-
vica, Qurchapter's invobeameant as a Farner - for the pasi
ihres yaars, is a lestament of our cofmmimeant 10 Comm-
nifhy— and owr stratagic goal 1o ncrease the chapher's vis-
ibdlity In comemunity-based activities, expand ks professional
ritbwork and parinerships, and betier leverage ths NBMEBASA

professional image.

Wia ware honcred to have former President Willlam Jeffarson
Chrilaf &g iy mobie in Decermbar 2004, al ouf Chaplars
annual Scholarship and Awarnds caramany in Mew York. Ha
recogmzed the comribubon of our Chapler volunieess and
laadarship in the Meiro Mew York Community—wa ang as-
sisting businasses in the poores! congressional districts in
by COUNERY.

Wi began 2005 with near 35 years of community senice.
Our Leadars of Tomannw Program remains & oo program
IR 2005 — wheng o voluriieers iubor and menbor mone than
B0 Matro Maw York high school shudants!

Wit look forwand o eascuding on saversl additional proles-
sional development saminars, and corporate partnes recep-
s going torward, Like olhes 501 (2)3 organizatans in the
Maw York markal. we remain judiciows and creative in rais-
ing operational and schodarship funds and ane cost-conecious
in devaloping relevan, quality programming for the manms
bership. A new financial management and ivwesiment plan
i drivifg our SUCCHSE—as wik ank prowd B hawd 10 A
cofporate partners join us.

PIEDMONT-TRIAD

Thomas Houston, President
Pledmont-Triad Chapter Highlight
b 2004, T Piadrmont-Triad Chap-
ter focused on Education. In par-
ticular, the Chapter continued s
suppon of Winston-Saklem State
University. This suppost was pro-
wiched in many wanys, including pno-
widing speakers for students and
conbinuing b provide inandcial sug-
por fo help studanis attend the National Black MBA Con-
feranca, The Chapler s proud of ils efons o provide Win-
ston-Salem State studants axpasura 10 the word of busi-
niass through its kocal and natipnal effosts,

in addtion, the Chaptar continued 1o develop its relaticn-
ships wilh the prolgssional sducation programes in he ana,
inchuding Wake Forest University, through speaking engage-
ménis and roundiable discussions, Lookng 1o 2005, fhe
Piedmont.Triad Chapter has fransilionsd 10 & nenw kader.
ship team thal ts excied to expand the Chapter's effots to
ronw argas] These now andas are coponmabe sponsorships,
thi first chapter mail and emall addresses, expanding mem-
brship, and MORE coMMUnTY Serdcs.



RALEIGH-DURHAM

Sandra Thompson, President
Proudly reporis that fs. memibar-
ship continugs 1o grow! The 2004
Cipon House was a tremendows
SUCCESS ANd WAS ONoe Bgain in-
strumental in the regruitmant of
new membership. |0 pafnarship
with The nation's oldest and Lrg-
est black owned Insurance com-
pany, B ADU chaplor hoshed tha
Gaorge Fraser Confarance and was vary succassful in its
effarts to  market the chapter's brand.
W conducted our first annual Scholarship Golf Toumameant
raizing funds fior tha Scholarship and Leadars of Tomomow
prograrmes, 10 addition, e chaplor contirmgs bo panndr with
other leading professional crganizations and corporations;
ihe regult of which, has nol only ncreased memisership bul
has increased coporate suppor of our chaptar's strategic
poals.

RICHMCHD

Jeanatte Lesine, President
The Richimond Metropektan Chap-
tar of the Masonal Black MBA As-
sociation ks entedng is Sth yaar of
ouidstanca and has over 7O mgm-
bers who are entraprenaurs, and
employings of both the public and
privale sectors of Richmond and
ihi Surrounding areas, In fhe year
2004 we continesd to grow our
chapier and incfease our presence (n the community. A
magr Cormganant of cur cong Stralegies an cur youth dival-
cpment programs and in May we awarded ower 512 000 in
scholarships at our 2nd Annual Scholarship Reception. Ad-
diticnally, we provided mantoring to area youth through our
Leaders of Tomonaw Program and hosied the Leadens of
Tomormow Case Compatition in Juna, Wa weare thrilled 1o
sill thie winning ticket for the Marcades Benz ratila held ai
tha Maticnal Conferancs in Seplemberd We contirmsed 1o
strangthen relabonships with cur corporate partners and
lormed mivw alliances with ofllr local civic oiganizations
such as the Richmond Chapter of the National Association
ol Black Actoountants, Richmand Leadenshg: Nabaork, Liv-
ing 'Word Siage Company, and Choale Developmaent Compo-
raticn. In Octobear we hasted our Compaorate Parner recap-
tion and implemented a corporale advisory Boand, which
meels with the executive board quarterly 1o insure that our
inifiafnens ang aligrisd with the nieds of the cormmmumity. We
provided natworking opporunitas o our mambars through
owr monthly programs and recreational activilies such as
o Family Day Picnic, Membership Raception and Year
End Celabration. We expanded our massage bo the com-
mumnity threugh ouwr wobsite and bi-monthly nawsiatior, 2005
marks the last year of the second tarm for our exacutiva
Excsanred anred v i comimiitiod b0 BRgressiv goals fof leaving
ouwr legacy and having a lasting kmpact on tha Richmond
COmMLnIby.

ST.LOUIS

Sam Gradford, President

in calendar year 2004, the 51 Louls
Chapler calebrabed its 208 Anni-
varsary, All of the avents that oc-
curmed during 2004 weane part of fat
calebration. In March our Chapter
arnounced (s scholarshio program
ard distributod packets for the 0.
say conbest. The St Louks Chapter
awarded $13.500.00 in graduate e

ard undargraduata scholarships. Also in March, twanty of
our mambers assisted Mathews Dckey Boys and Girs Clulb
by mantoing students in their compater class, In May wa
continued our mantoring program by having a Black MBA
Career Day al i 51, Louis Imemship Program, Ouwer mdm-
bers taught classas in financial managamant, job search
sirabegios, and drassing for success b over 100 sophomang
and junior high school stedants, Alsa in May the Chaptar
hisbed & new member onentation. n July, the Chapter had
a booth at Fair 52, Louis, ong of the beggest calebrations of
Fourth of Jully in the United States. Approsimasely 100 mem-
biers and Fiends hped with e booth and aver one milbons
indeviduats aftended Fair St Lowts, Also inuJuly, the Chapter
hasied a relationship seminar ided “Black and Singla, Meal-
ing and Choosing a Pardnar Whao's is Right for You®. The
Saminar was conducted by Or. Lamy Davis and awar 150
petpre attended, In August, the Chagder hosted its 5th an-
niual Schotarship Golf Towsmament. Fowlesn teaems partcl-
pated and the Chaper raisad 58,000 for its scholarship pro-
graam. In Septambar, the Chaptar took thraa students from
our Leaders of Tomonmow Program b the Mational Condpd-
anca in Houston, Two of thasa studants won scholarships
Both stwdanis also paricipated in & two weak Black Col-
lega Towr, In Mowambar the S Lowis Chaplor hastod its
11th Annivarsary Jotx Fair. Fifty-five companies and 500
applicants atiended the Job Fair, In Decimber, i Chaglon
hosted its final celebration for its 20th Annbvarsary with a
Comparate, Membarship and Schalarship Reception. Barbara
Thomas, Presidant and CEOQ of the Mational Organizafion
was the guest speaker. At This recaption Ms. Thomas an-
ricamcad thal 51 Louis would ba ane of thras chaglons in fha
naticen that would host an empowenment seminar with
Stedrman Graham lof calendar yaar 2005,

SAN FRAMCISCO

Michelle Rider, President

Tha SF Chaptar's vision and goal is
ta lead in the creation of economic
and intallochsal woealih bor tha Black
comamunity. In reaching this goal,
the SFNEMBAA chapter has
developed strong partnerships with
IEs memiers, key leaders in busi-
nasses, and the community. [n
2004 the San Francisco chapber
grinw iTs mambarship by 107%,




awanded neary 510,000 in scholarships 10 desarving MBA
students, and craaled sevenal stralepc parinerships with lead-
ing organizations such as MABA (Mational Association of
Black Accountans) and HASHMBA (Mational Hispanic
MBA). Special programs for members include;
waalth developmeani, home ownership, communsabions, and
entrapraneurship, Culiural events inchude; the annual “Nighd
&1 thi Black Theates al the Lomalne Hansbermy Thaater, and
thi annual 5F Malional Black MBA Picnic.

SEATTLEPORTLAND

Joshua Williams, President

The PorlandSeatile Chapler con-
linuis o expemence growth in its
mambership and awarenass in the
Motrinsl. Sovoral s comiianies
have troubls achiaving their divansity
poals due o the dearth of highly edu-
carled] African-Amancans in the ansa,
Ower chapter has gothan sevaral of
thisse companies 10 ok o our
chapier's membership base as a lalend pool to help them fil
iheir job opanings wilh minonty candidates. We also hormed
a tighter bond with all the local area schools offaring MBA
programs. Black enrollmeant in these programs has histori-
calty bian axdramaly low, Theretond these schools have
leoked bo our chapler bo asssst fhem i thedr M'T'l'r'll.lit]' oul-
riach etoms b resrull mand mnorities b iheir graduate pro-
grames. Fonming closar relationships with the business com-
MmNy wis our chagler's biggest Swoocess in 2004, Wea hope
1o axpand ouwr relationship with the businass and acadamic
camrmunity in 2008,

SOUTH FLORIDM,

Sam Hinesa, Prealdent

In 2004, tha South Flonda Chapler
witnassed remarkabda growth and
program success. The mid-year
maribarship ralreat was atiendad by
53 memibers on July 17, 2004, and
wis hogbed by & corporabe panner,
Barbara Thomas was the guest
sk fof ihe @vent and shaned her
vision on the future of the national
organization. Gur Elghth Annual Scholarship Goll Classic held
o April 26, 2004 resulied in the recruitment of 4 additional
corporate partners. Our Immediale Past President cooid|-
riadied the Jrd bis praciices cruisa,

Sixtean Leaters ol Tomamew students with chapenosnes par-
ticipabid in the Houston Nalional Conbergnca, and twa our
sludants won & national scholarship. Membership continues
ia incraase through networking events Sponsonsd By comsd-
rale partnars and the chapter leadership developmant pro-
grarm has been designed and and ready for iunding and imple-
rmantation,

TWINCITIES

Linda Sloan, President

Just Bk the munning wabens in the
land of 10,000 lakes, the Twin
Ciligs Chagder conlinued o movi
forward al a significant pace. In
2004, one of the Chagler's prefmies
evants - tha annual MultiCultural
Fonim brought i the Twin Citles” lo-
cal busingss community, it's 16t
anrial program. The 2004 program
irnclugind inGriased atbandanc, imgroved prograrmming and
a greater numbear of nationally recegnized speakers as well
as imponan workshops and seminans. The Minnesata Bou-
levard Consortium continuad to progress with the infroduc.
teon O twao e conporale partners.  Additbonally, many of e
eisting Comparale partners incroased thikr sponsarship leay-
als as well. In suppart of the NEMBAA mission regarding
irtdlleciual development, the Twin Cilies” chapler swardid
over 512,000 in scholarships 1o varous undergraduate, gade-
ate and PHD students al its annwal Schotarship and Awards
program. Programming for genaral mambarship meatings
ran the garmut from professicnally nun employment enhance-
il warkshops o hosling & senes o panel dBoussons
addressing important social issues and a spacial gatharing
al non-peolil organizations. Thi chapher = definilily enefgized
and poised for continued growth in 2005 and beyond.

WASHINGTON DC

Angela Dixon-Van Croft,
Praszident

The Washingtan, DG, Chapter

sulting and technical assistanca 1o
threa small businasses; launch the
15t Annual D.C. LEAD (Leadarship,
Education and Diversity) Conderence
with the Mational Sociaty of Hispanic
MBA's; and delivered 3rd Annual
Wil Building Sodies with Howard Univesrsity Schodl of Busi-
ness whene ovar 75 attendess participated. \We are prowd to
hanve awarded 518 250 in scholarships 1o kbeal graduale, un-
dergraduale and high-school graduating senions; won #nd
Place i the Jrd Annual Mational Lesdars ol Tomaorow Casa
Competiion; and mantored 25 Leaders of Tomamow students,




Financial Review

B135 5. Stony lsland Ave. 1= Floor (773) 731-1300
Chicagn, IL &0617 fax [773) 731-1301

wvew, benfordbrown.com

Bafnlard Brown A ASSocmliad

Independent Auditors’ Report

The Board of Directors
Mational Black MEA Asgocialion, ing.:

W have awdibed e accompanying stalement of financial pesition of Matienal Black MEA Association, Inc, (NEMBAA), as
of Dacambar 31, 2004, and the rélabed stalemants of activities and changes in ned assats and cash flows for tha yaars than
endad. These financial statemants are the responsibility of NBMBAA's management. Our responsibility ks to express an
cpinian on thse inancial statements based on our audit. The prion year summarized com parative mbormation his bisin
derived from MBMBAA's Decamber 31, 2003 financial staterments which were awdited by other auditors whosa report dated
Apdil 7, 2004, expréssed an ungqualifiéd opnion on Ihde stabemants,

W conducied cur audd In accordance with aud Bng slandards generally accepted in the United States of America. Thosa
standands require that we plan and padom the audil bo oblain reasonalble assurance aboul whathar tha financial statemants
ara frea of matenal misstatement. An audil includes examining, on a 1est basis, evidance suppoting a amounts and
disclosures in B financil statemants. An audit G660 includes assessng thi Socounting prnciphes vsed and significant
estimates made by management, as wall &5 evaluating the owarall financial statement presentaticn. We belleva that our
audit provides a repsonable basis lor pur opanion,

In our opinien, the linancial stalements refamed (0 above present lairy, in all matedal respects, the financial position of
Mational Black MBA Association, Inc. as of Decemiear 31, 2004, and the changeas in its nat assats and its cash fows for the
years than ended in conformity with accounting principles generally accegled in the United Sialas of America.

Crr audit was conductad for the purpese of forming an apindon on the basic financlal statemeants 1akean a5 a whole. Tha
ACCOMPAnYing supplemamany indormation is prasaniad lor the purposa of additional analysss and is not a reguired part of the
basiz financial statements. Such information has been subjacied to the auditing procadures applied in the audit of the basic
linancial skatements ol Mational Black MBA Association, INc. and, in our opnidan, i fairy staked in all matenal regpeacts in
ridation 86 the bisic firgncial Slatements laken as a whola

W@M*M&@LLL

Benford Birown & Associates, LLG
Chicag. IL
August 25, 2005



Statement of Activities and Changes in Net Assets

Year Ended December 31, 2004

(with compartiva amounts for 2003)
Termpararily
Unrestricted  Resirictod Total=2004 Total-2003
Revenves and Suppor:
Conterance Revenus 5 5536737 - % 5596737 % 6,383,078
Product Sales 4B2.925 - 482 925 9,897
biambemship Revenue 367351 - 38T .A51 AE2 B54
Contribusons 177 46T 150,000 327 167 216 672
Publication Reneanue 79,900 - 70,900 44,889
Special Events 58,116 - 58,116 23,355
Irvasimignt Incoma 12.0M - 12,01 16,642
Het Assels Redeasad from Restriciions 405,515  (485.510) —
Total Reveanus and Ofher Support FT22ATEE _(35.515) E.BE4. 20T TASEBET
Expenses:
Program Sanvicas:
Conlarands 3,160,829 - 3,160,820 3515344
Chapter Ralations 575,555 . 575,556 613,250
Mesmibarship 482 577 = dE2 57T =
Oaher Programs —LOOFIT - 007,77 1097091
Total Program Senices _ BEMTI . S22 T3 205,625
Supporting Services:
Managameni and Ganeral 1,066.132 . 1,066,132 TH4 024
Fundraiging 408751 = —40ETH 115032
Tolal Supporting Sanvices — 1473883 " 1472 BES —E90.056
Todal Expenses __GEH0E16 : G.6898 616 B164.681
Increase in Met Assats £30,106 (345.515) 1845801 982 206
et Assels (208, 256) 220,515 AMZ05S {680,147}
as of January 1, 2004 and 2003
ket Aszels 3645 3 175000 496649  § 312059

as of Decerniber 31, 2004 and 2003

-G -




Statement of Financial Position

Assils
Carranf assels:
Cash
Short-eim imasmants
Conbibubicns recesabls
« et parkon (nole 3
Acoounts receleabls

Less: alownance for doubdad accounts

Qs assols
Totol current osseks

Woncurrsnt assats
Corbibutions recsbeakia

= nonaarent porfion (note 3
Furnituse and equipmeni [ note 4)
Leasahcld improvements (nobe 4)

Lass: atcumulatsd daprecation [note 4)

Tkl nonourrent Aoty

Total assat

Liabsl ithas: and Mol Azeats
Currani icbilias:
AooUnts payable and
aeoued apeEnEes
Datamad ravanass

Motes payable - aurent porbon (nole &)

Todal carrant labalSes

honearrant Rabikbes
Mobes payable - nomowrent
poron (note &)
Tekal Babilitios

Mot assets:
Uik estricied
Tamporaeily resbicted (nots @)
Tokal ned assats

Total Liabiitiss and net assals

2004

& 1500 T2
288516
0,000

1,366,055
{10,000)
155,004

3161202

941 384

23,681
(#d1,442)
143,682

5 325534

= R
1. B8 987
18,501
2441 0461
5T AT
2,798 BE4
32,640
175,000

446 840

320514

Year Ended December 31, 2004
(with comparative amounts for 2003

2000

§ 405015
25d 520
B0, 0e0)

812,818
{10,000)
%0
1.381 290
T78TD
931,181
23 080
(7a9.612)
o3, 230

S 1,864 500

¥ Taze
16,160
16516
1268 957
3,484
13852 441
(209,458)
520515

32058

% 1,554.500
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